The Kirwan Commission has issued an interim report that oﬀers a bold vision for Maryland’s system
of public education. Strong Schools Maryland oﬀers its support for the recommendations. This
provides a synopsis of the report as drafted by Strong Schools Maryland.

Kirwan Commission Policy Initiatives
Early Childhood
Education
High Quality and Diverse
Teachers and Leaders

College and Career
Readiness Pathways

More Resources
for At-Risk Students
Governance and
Accountability

Early Childhood Education is Critical
Provide support for all 0-2 low-income families and children with
disabilities, including home visitation and quality childcare
Expand the network of Maryland Family Support Centers and Judy Centers
for all low-income children and families that need them
Provide high quality Pre-Kindergarten for all 4-year olds, low income 3 year
olds and all children with disabilities

Elevating the Teaching Profession is
Essential
Elevate the status of the teaching profession by improving working
conditions, allowing more time for collaboration and strategic planning,
comparable salaries, & implementing career ladders for teachers
Improve teacher quality by making teacher preparation programs with higher
standards and a variety of classroom experiences

Students Must Leave High
School Better Prepared for
College and Careers
Modify Maryland College and Career Ready standards to emulate
global standards by:
Giving high school students, after 10th grade, the chance to earn an
Associate’s degree and finish high school ready to go to work with an
industry–certified credential or to start the last two years of college
Providing targeted interventions to all students not meeting College
and Career Ready standards by 10th grade to ensure they are on track
by 12th grade to avoid post-secondary remediation
Creating two groups to modify the current Career and Technical
Education (CTE) offerings to ensure: 1) quality CTE program design; 2)
ongoing CTE program implementation

Incentivize collaboration between school systems and colleges of education
to better recruit, train, and retain teachers
Recruit a more diverse workforce through strategic recruitment and retention
efforts including strengthening teacher induction and new teacher support

Greater Accountability is Necessary
for Success
Establish a strong governance and accountability structure for implementing
the Commission’s recommendations
Utilize the Program for International Student Assessment survey so that
Maryland can compare itself to education systems around the world to ensure
high achievement and equity

More Resources Must
be Provided for At–risk
Students
Increase per pupil funding with additional resources for specified
categories of student need; students who live in poverty; students
who are limited English proficient; and students with a disability
Increase wraparound services for at–risk students and their families
including resources for a service coordinator
Identify students not on track for college and career readiness and
provide more intensive support

To view the full report, please visit:
www.strongschoolsmaryland.org

